SCHEDULE A

{Final Offer Applicable May 31, 2019]
PARTICIPATION HOUSE PROJECT (DURHAM)

FINAL OFFER FOR SETTLEMENT
WITHOUT PREJUDICE

Between:

PARTICIPATION HOUSE PROJECT (DURHAM)
{the "Employer”)}

and

CANADIAN UNION OF PUBLIC EMPLOYES, LOCAL 2936-01
(the “Union™)

The following proposals are tabled without prejudice.

Further the Employer reserves the right to ADD, DELETE, AMEND or otherwlise alter these
proposals during the course of bargaining.

Unless otherw(se stated, all changes {o be effective the date of ratification, unless otherwise
stated herein.

All elements of this proposal are contingent on acceptance of the offer in its entirety.

The following proposals are In addition to the changes already negotiated and agreed as
between the parties prior to the date of this proposal (attached at Appendix 1)

This offer applies commencing at May 31, 2019 until withdrawn in writing. It reflects
reductions in the 2012-2020 stipends which were available unti! May 30, 2019.

These reductions are a result of the Union's decislon to demand a No 8oard Report (an
inherent threat of strike action), which forced the Employer to spend funds previously set
aside for stipends on strike contingency planning commencing May 31, 2019.
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[Final Offer Applicable May 31, 2019]
Article 16.01 Float Day

Part-Time Employess shall receive ene-half-{34) one (1) float day for each increment of six {6)
months to a maximum of two (2) ene-hali-(4) float days per calendar year at regular rate of pay.
Each 4 float day must be used within the slx (6) month increment received and wiil not be
carried over. Six {6) month increments will be defined as: January 1% — June 30" and July 1% ~
December 314,

A float day is defined as eight (8) hours and shall be taken at a time mutually agreeable with a
minimum of two (2) weeks' notice. Requests recelved In writing shall be considered on a first
request basis, If two {2) or more requests are received at the same time, senlority will rule. No
hours may be carried aver from one year to the next. Responses 10 requests shall be
responded to within seven (7) business days.

{the rest of article remains unchanged)

Article 22.02 Part-time in Liey of Benefits

Upon completion of probation, a Part-time Employee shall receive five (5%) percent in lieu of all
fringe benefils (being those benefits tv an Employee, paid in whole or part by the Employer, as
part of direct compensation or otherwise, save and except holiday pay, vacatlon pay, reporting
pay, jury and witness duty, bereavement pay and maternity benefits) a percentage of the
Employees straight time hourly rate for all hours paid

Article 22.07 Multi-Sector Pepsion Plan (MSPP)

b) Each Eligible Empfoyee covered by this Collective Agreement shail contribute for each pay
period an amount equal to 2:6% 3.0% of Applicable Wages to the plan. the Employer shall
contribute four percent (4.0%} of applicable Wages to the Plan.

Article 30,01 Duration

This agreement shall be binding and remain in effect from April 1, 2018 to March 31, 2022 and
shall continue from year to year thereafter unless either party gives to the other party notice in writing
within ninety (90) days of the expiry date of the agreement.




[Final Offer Applicable May 31, 2019}

Schedule A
[*Note, the stipend amounts have been reduced from our previous offer as a result of the
Union's demand for a No Board Report fan inherent threat of strike action}, which required
that the Employer spend funds set aside for stipends on Strike Contingency Planning]

Direct Support Professionals and Team Leaders
2018-19 - stipend

DSP and TL:
FT -$1000.00
PT- $800
Cas - $150

2019-20 - stipend

DSP and TL:
FT-$800.00
PT- $500
Cas - $150

2020-21 (total $0.20 increase pald as follows)

DSP and TL
Apr 1, 2020 - $0.10
Oct 1, 2020 - $0.10

2021-22 (total $0.24 increase paid as follows)

DSPand TL
Apr 1, 2020 - $0.10
Oct 1, 2020 - 30.14




[Final Offer Applicable May 31, 2019]
ropgsa ctiv ent

New Job Classification for overnight positions

This position will be called Overnight Counsellor — Awake and Overnight Counsellor — Asleep
and this classification shall be added to the Wage Grid.

ualitications: {this shall not ear In the co ive eme d is provi fi
information purposes only — the emnployer reserves its management right to change or

modify qualifications for this position at any time)

Qualifications required:
a. HCA Certificate, other relevant post-secondary education in personal care delivery or
completion of high school with one year of full time work experience in a related fisid.
i.  Experlence pertaining to working with individuals with disabllities is preferable
iil.  Valid driver's license
ii.  Valid and on-going mandatory training certificates in First Ald, Fire Safety, Safe
Management, Medication Administration, etc.
b. Staff who occupy this position will not be eligibte to apply to Direct Support
Professional positions uniess they complete the DSW or equivalent.
t i {thi tio de edule “A” of Collecti
ree t

a. Staff currentty in Overnight Awake and Overnight Asleep Roles

i.  Red circle wages as per Wage Grid dated September 22, 2018.
it.  Red circling of wages will remain until negotiated Overnight Counssllor wages
reach the red circled Jevei.
iil. ~ Eligible for full stipends as foltows (lo be included in Schedule “A” of the

Agreament.
Year 1 Year 2 Year 3 Year 4
2018-2019 2015-2020 | 2020-2021 2021-2022
Full-time | $1000 $800 $500 $500
Part-time | $800 $500 $300 $300

b. Staff Accepting Overnight Counsellar position after Ratification
Wages for these staff will be as outlined below - to be added to Schedule "A”.

f.  Awake Hours:
Probation 20.20
Start 20.40
1 year 20.80
2 years 20.80
i. ~Asleep Hours: Current minimum wage as per ESA
iii. Stipends:
Year 1 Year 2 Year 3 Year 4
2018-2019 | 2019-2020 | 2020-2021 | 2021-2022
Full-time $400 3500 $500
Part-time $200 $300 $300
| CAS $150 $250 $250

e i e



[Final Offer Applicable May 31, 2019]

Move to Direct Support Role; (This section s In in the Letter of
ing related to Overnight C ellors - e and Asleep — see attached),

a. Staff in Overnight Awake and Overnight Asleep Roles on date of Ratification

. Staff in overnight positions on dale of ralification will be grandfathered to have
the abillity 1o move to Direct Support Professlonal positions regardless of
current education level with proven commitmeni o continuous professional
development.

ii. However, once the grandfathered employee vacates the overnight position to
assume a Direct Support Professional position they will forfeit their
grandfathered rights should they want {o return after the trial period. (Article
12.05)

b. Staff accepting Overnight Posltion after Ratification
i.  In order to move from overnight position to a DSP position, siaff must possess
educational quallfications for DSP rale.
Union Status: Afl will be unlonized positions

Benefits: All appropriate PT and FT benefits as per CBA




(Final Qffer Applicable May 31, 2019)
LETTER OF UDNERSTANDING
Between
THE PARTICIPATION HCUSE PROJECT (DURHAM REGION)

and

CANADIAN UNION OF PUBLIC EMPLOYEES, Local 2036-01

OVERNIGHT COUNSELLOR — ASLEEP/AWAKE

The Parties agree to the following:

Schedule:

The scheduled asleep andior awake hours for this position shall be as per posted schedule and
the job posting. The minimum asleep time shall be six (6) hours within a scheduled shift.
Ouring their scheduled asleep hours the staff are permitled to sleep, but must remain at the
work location to respond 1o emergencies or incidents thal may arise.

Rates:
The established overnight asleep position's rate of pay is as follows:

s Forthe scheduled hours, during which employees are asleep the rate is current Ontario
minimum wage as per ESA.

+ For the scheduled hours, during which employees are awake the rate is as per Schedule
A Overnight Counsellor- Awake.

s  Should an employee attend to supported individual's needs during their scheduled
asleep hours the Overnight Counseltor - Awake rate of pay will apply to that awake
portion of their shift.

+ Should Direct Support Professionals accept the overnight shift on a call-in basis they will
be paid at the appropriate Overnight Counsellor rate of pay applicable o awake or
asleep hours as set out herein.

Hours Worked:

All scheduled overnight hours; both awake and asleep should be considered time worked and
seniority shall apply for all combined hours.

Move to Direct Support Role;

a. Staff in Overnight Awake and Overnight Asleep Roles on date of Ratification
i.  Staff in overnight positions on date of ratification will be grandfathered to have
the abllity to move to Direct Support Professional pasitions regardiess of current
education level with proven commitment to continuous professional development.
ii.  However, once the grandfathered employee vacates the overnight position to
assume a Direct Support Professional position they will forfeit their grandfathered
rights should they want to return after the trial period. (Aricle 12.05)

b. Staff accepting Overnight Poslition after Ratification
I In order to move from overnight position to a DSP position, staff must possess
educational qualifications for DSP role.



This letter shall remain in effect for the term of this Collective Agreement.
Dated this day of 2019,

CANADIAN UNION OF PUBLIC PARTICIPATION HOUSE PROJECT
EMPLOYEES AND TS LOCAL 2936-01 (DURHAM REGION)




[Flnal Offer Applicatle May 31, 2019]

LETTER OF UNDERSTANDING
Between

The Particlpation House (Durham Region)
{herein after referred to as “the Employer”)

and |

CANADIAN UNION OF PUBLIC EMPLOYEES AND ITS LOCAL 2936-01 F‘
{herein after referred o as “the Union”) ;

Re: DSW Apprenticeship

The parties agree {o endorse the Developmental Services Worker apprenticeship program
govermned by the Gntario College of Trades or its successor governing bady;

AND THEREFORE itis agreed as follows:

1.

The Employer may hire Employees that meet the following criteria for vacant Overnight
Awake or Overnight Asleep Counselior:
*  PSW, HCA Certificate, other relevant post-secondary education in personal care
delivery or completion of high school with one year of full-time work experience in
a related field.
» Experience pertaining o working with individuals with disabilities is preferable
e Valid driver's license
¢ Valid and on-going mandatory training cerilficates in First Aid, Fire Safely, Safe
Management, Medicatlon Adminisiration, etc.
Should the Employee express a desire to complete the DSW apprenticeship program,
the Employer, along with the Employee agree to submit a completed Application for
Apprenticeship.
Upon Employee's agreement, the Employer will provide a time limited opportunity where
employees can utilize their stipend amount (however separately in each year) toward the
payment of their tuition fees. This desire will be communicated to the Employer in
writing and at least two (2) weeks in advance of established stipend pay out dates.
Hours of work for apprentices will be in accordance with Article 14 — Hours of Work
based on the apprentice's classification {i.e. Full-time, Part-time, Casual).
Apprentices’ ability to exercise their rights under Article 12 — Promations and Staff
Changes will not be exercised until they complete their apprenticeship.
The Empioyer will endeavour o ensure that the apprentice is assigned work and/or
shifts that will provide the skilis to complete the Apprenticeship Training Standard Log
Book.
Apprentices shall be enfitled to all of the benefits of the Collective Agreement unless
explicitly mentioned otherwise in this Letter of Understanding.
For clarification purposes, nothing herein shall impose an obligation on Overnight
Counseliors to complete the DSW apprenticeship program.
This Letter of Understanding is in effect for the life of the 2018 - 2022 CBA only.



[Final Offer Applicable May 31, 2019]

Dated at Oshawa, Ontario this day of 2019,

Far the Unlon For the Employer




16.08

Appendix A

Article Agreed to on August B, 2018

Paid Holidavs

The Employer will seek Employee input for preference and pricrity to
work Christmas, Boxing Day or New Year's Day by October 15" of
each year. The Employer wilt investigate equitable ways in distributing
the assignment of working such holidays, their ability to maintain

service.

The Employer will post the Christmas/New Years schedule by
November 15'™. No changes shall be made without the mutual
agreement of the Employee and the Employer.

All approval and shift replacement will be in accordance with the
Colleclive Agreement.

The Employer agrees to allow at least three (3) Employees to
book vacation at this time.

_ . Date Signed Far CUPE local 2936-01 %y For Employer
g 1o CAY Dlfec iy , -
Ak TL Y -

8:06:51 AM




Article Agreed to on Novembher 19, 2018

17.01 Parties agree to add to the current article

An Employce who is on maternity, parental or Adoption leave shall receive
vacation with pay pro-rated to time worked for that year only and will not
affect progression. In the event this pro-rated vacation does not amount to

two 2 weeks, the employer will provide the employce with additional unpaid
vacation time to a combined total of two (2) weeks.

_— Date Signed For CUPE locat 2636-01 ), For Employer
AN iy M O’ U A
wles 19/r8 ﬁt\/ S
A

5:21:06 PM



Article Agreed to on August 9, 2018

17.07 Vacation Accumulation

Vacalions shall be taken in the vacalion year following the time period
in which vacation credits were eamed except under extenuating
circumstances approved by the Executive Director or designale.

For employess who assume permanent full time status as of April
15, 2017 vacation entitlements are to be used In the anniversary
year In which the employea earns the vacation. Their vacations
will accumulate at the rates set out In article 17.01 with the
following adjustment:

First (1) year or more Fifteen (15) working days

In the first year of permanent full time employment the vacation
credits will be prorated based on the date of assuming the full
time status and the employee's anniversary of employment date.

Dale Signed For CUPE local 2936-01 ————._For Employer

g 9/ 2o Eﬁ ﬂ'%w% ’: -
A _fr/n?’  22A A ] s
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8:07:35 AM



Article Agreed to on November 19, 2018

17.10 Vacatiom Credits while on a {eave of absence
An Employee who is on leave of absence excludiny sick leave, Jong term
disability leave and leave under WSIB in excess of thirteen (13) weeks shall
receive vacation with pay pro-rated to time worked for that year only and will not
affect progression. This clause shall be in keeping with the Ontario Human Rights

Code.
—, Date Signed . For CUPE local 2938-01
WACYRZVIT S P le LB
wey 1948  Nalkc-87
v S 7
Qe Wacking/ VA

5:25:05 PM
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Article Agreed to on August 9, 2018

12.12
a) Al Employees hired after October 23, 2000 or who voluntarily
take the Agency Driver Training will be requlred to drive the agency van
as raquested by the Employer. All Employees hired before October 23,
2000 shall not be denied jobs where there is a requirement to drive the
van.

Employees will be required to notify the Employer of any change in
status to their drivers’ licence that results in suspension or loss of
her/his licence prior to their next shift.

b) In regards to Article 12.12 a) the parties agree to the following:

1) Applicants to new postings made by Employees who do not
drive the van will be considered on an individual basis and wil|
be subject to the Employer's ability to maintain service,

2) Itis agreed that when the Employer is assessing their ability to
maintain services in ragards to a posting, vacation, iliness,
WSIB and L.T.D. of the present Incumbents will not be part of
the equation in that assessment.

3) The parties agree to moot if requested by elther party at
Labour Management to discuss concerns by the Union or
Employer concerning this article.

Date Signed For CUPE Jocal 2935-01 <, For Employer
g 720ty | CPY G Heee Al -
Aué 78 A =
v 7 L (4 ) 4! IZE (/L%/-“

8:06:18 AM
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Article Agreed to on October 22, 2018

20.08  Automoblle Allowance

Travei rates paid to an Employee using his/her own automabile for the
Employer's businass shall ba as follows:

a) Filty cents (.50) per kilometer

b) Employees shall not transpart clients in thelr personal vehicles.

c) Employees requested by the Employer to use pubtic
transportation including bus or taxi in the course of thelr duties
shall be reimbursed far ali costs incurred.

d) No Bergaining unit employee shall be terminated based on the
status of motor vehicla ownership or non-ownarship.,

All travel shall be calculated from the first (1% day to the last day of each
calendar month and submitted to the office by the fifth (5") day of the following

month.
Date Signed E local 2635-01 ~c—__For Employer
W 22, 2o ¥ ) JE—
3, 0¥ 1 . Wl ¥
|_Aed 22, 20(8 MD’AAALM = _—j?'u)..ri. WA
aga, Jo§ ; O’A/,Mdﬂé
10:57:30 AM



Article Agreed to on October 22, 2018

20.09 Educational Allowance

The Employer shall pay to regular Employees the lesser of fitty (50%)
percent or one hundred and fifty ${150.00) doltars of the tuition costs of
an academic or technical course approved in wiiting by the Executive
Director or designate prior to course commencemant, Payment will be
made upon presentation by the Employee, of proof of cost and proof of
sucressful course completion. All courses of study must be fleld related
to areas of Participation House concem. The amount of money given to
each individual Employee shall not exceed one hundred and fifty dollars
($150.00) in any fiscal year.

Date Signed For [2936-01 —Sy For Employer
Tt s b7 | e 7
&t aa, 2ocp¢ L, 7 A ",
£rt 2a, 208 y { 1 Joassen
L7 22, 0@ ‘le{/y O eardlEEN

10:59:50 AM




Arlicle Agreed to on September 11, 2018

Article 20.14 (Naw) Meal Allowance

When an employes Is required to extend their previcusly scheduled shift of 7 hours or greater
and In excess of 2 {two) additional hours and whan thay have not had priar notice of extension
befora starting thelr shift they will be reimbursed up to a maximum of $20.00 dollars for a
delivered meal. Reimbursement will be processed through submission of an expense claim and
the atlached meal receipt. This expense claim should be recelved within 5 business days of the
occurrence and will be processed within the next pay pericd, [t Is understood that employees
will not leave the work site to obtain meals.

Date Signed For CUPE local 2038-01 For Employer
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Article Agreed to on November 19, 2018

29.05 Casusl Employee

Casual Employee is an Employee who is employed on an en-call-in basis and
nonmally works less than forty-eight (48) hours per pay period and It Is
understood that casual employees can only be scheduled in ndvance as per
artiele 14.07 and only after part-time employees have been offered the
opportunity to work using the current practice via online staff scheduling
care bidding which allows part-time employees to pick up extra available

shifts.

Date Signed . For CUPE local 2936-01 For Employer
fgrif. 36.2019 | A, Lid Pe~ : o
frged 24/ 2015 i S Jaofoly cp Kot J
| Al ey - Z
on Al /G ts A2 -
T i M

2:23:33 PM



Article Agreed to on September 11, 2018
Letter of Understanding Re: Purchasing of Part Time benefits

The Employer and the Union agree to create a cornmittee comprised of part time
employees and management within 90 days of ratification of the current CBA.
The function of the committee will be:
- Developing a survey directed at part time employees regarding their interest to
self-purchase health and dental benefits
- Circulating the survay to part time employees
- Once 75 % of part time employees express their intarest the employer will
ascertain costs based on expressed priorities and interest of those surveyed.
- Once this information is received the committee will share the findings of monthly
fees and content of the benefit package to part time employeas
- Developing and conducting secondary survey to determine interest based on

cost of the package. @

Should 50% plus 1 of part time employses currently employed at the time of mtiﬁcation«f
be interested in purchasing the benefits, the employer will tender to find a provider.

ave Hhe dhston 4 af-ﬂ" Trbto
Upon engagement of a provider part time employees wiii ka-p:uauhd-wub-the .
ppertunityforavaluntaryerroliment.  -He purhase of berefits on avelurtary busis

A policy and procedure will be drawn to address issues relating to premiums payment, %\‘

eligibllity and membership and will be velted by the committee. §) fed
A
o' H

Enrolment in the benefit program will not resuit in loss of the payment in lieu of benefits,

The Partles agree that once this process is completed this LOU will be removed from
the CBA.

Date Signed Far CUPE local 2936-01 Far Employer
Y oy
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LETTER OF UNDERSTANDING

Between

THE PARTICIPATION HOUSE PROJECT (Durham Region)
and
CANAD|AN UNION OF PUBLIC EMPLOYEES AND ITS LOCAL 2936-01
CASU VAILABIL ND PARA| RS OF EMPLOYEME
b —

When the Employer offers shifts to a casual employee and the casual employee refuses
more than 5 consecutive offers a letter will be sent to the employee stating that they have
bean removed from the call-in Yist and they must contact the employer with a reasonable
explanatian for the reason of the repeated refusals and failure to meet their emplayment
agreement.

I the Employer does not hear from the employee within a reascnable period of time,
fourteen days, another letier will be sent confirming that they have been removed from the
list and that their employment has ended.

A refusal will be defined as each attempt to contact the empioyee with work oppartunity.
When offering available shifts to casual staff, managerial staff or their deslgnates will
record that the employee a=accepted, r=refused, c=could not be reached or u=union
business. Messages will only be left for the purpose of documenting that contact was
attempted. Employees may at their discretion return the call but the employer is under no
obiigation under any circumstances to hold the vacancy in reserve.

The obligation dues not apply ta casual employees while they are on an approved leave of
absence as set out in Article 19,

The Employer's above-mentioned records wiil be open to the Employee and his unlon
steward In any disciplinary action related to availability

Dated this day of 2019

CANADIAN UNION OF PUBLIC PARTICIPATION HOUSE PROJECT
{DURHAM REGION)

Lonbls el

2. 4&%

A

e S IRET DR



LETTER OF UNDERSTANDING

Between
THE PARTICIPATION HOUSE PROJECT {DURHAM REGION)
and
CANADIAN UNION OF PUBLIC EMPLOYEES, Local 2036-01

Re: PREVENTION OF VIOLENCE [N THE WORKPLACE

The Employer and the Union recognize their joint obligation to create and sustain a safe
workplace that is free from harassment,

The Employer and the Union agree that within sixty (60) days from the ratification date
of this Agreement the parties will meet to jointly develop a policy on workplace safety
and preventien of violence in the workplace, which shall inciude a definition of Violence
and Risk.

The policies and procedures referred-to above will form part of the Employer's Health
and Safety Policy. Written policies will be provided for each employee to review and
then will be placed within Policy and Pracedure Binders at sach site location.

The policies and procedures will include but not be limited to:

)

Iy

1)

)

V)

Vi)
Vi)

The requirement that all employees complete and maintain Crisis Prevention
and Inlervention cerlification through a MCSS approved body for Adult
Development Services. .

Consistent and appropriate Implementation of Crisls Prevention and Intervention
protacals and prescribed behaviour management programs to increase
workplace safety.

Review, as required and at staff meetings, of support arrangement for
individuals who exhibit challenging behaviour,

Provision of adequate information about the previous, actual or potential
challenging behavior of an individual supported towards employees and the
procedures for identifying, evaluating and communicating risk.

The Joint Health and Safety Committee shall meet and review the anti-violence
policies at least once per year.

Reporting and debrisfing protocols will be incorporated into this policy.

"Violence” means the attampted, threatened or actual conduct of any persondhat
causes or is likely to cause injury, and includes any threatening statement or

behavior that gives a worker reasonalble cause to believe that persons,

including employees, supported Individuals or members of the public are at

risk of infury. Violence includes the application of force, threats with or without

A



weapons, severe verbal abuse and persistent sexual or raclal harassment.
{t also includes incidents of domestic violence entering the workplace,

stalking, personal harassment, psychological harassment, bullying or any other
behavier that abuses, devalues or humiliates.

Dated this day of 2019.

CANADIAN UNION OF PUBLIC PARTICIPATION HOUSE PROJECT
LOYEES AND ITS LOCAL 2836-01 (DURHAM REGION})
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LETTER OF UNDERSTANDING
Between

THE PARTICIPATION HOUSE PROJECT {Durham Region)
and
CANADIAN UNION OF PUBLIC EMPLOYEES AND ITS LOCAL 2936-01

CORE COMPETENCIES
—————————- = e e —————

Should core compelencies be introduced into the workpiace it is understood that the
purpose of core competencias is to improve the quallty of supports being provided to the
individuals whe are supported by the agency and to develop and anhance the skills of
the employees providing these supports. Core Competencies will not ba implemented
as a tool in agencies disciptine processes.

Dated thia day of 2018,

CANADIAN UNION OF PUBLIC PARTICIPATION HOUSE PROJECT
EMPLOYEES AND ITS LOCAL 2936-01 {DURHAM REGION)
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LETTER OF AGREEMENT

Betwaan
THE PARTICIPATION HOUSE PROJECT (DURHAM REGION)
and
CANADIAN UNION OF PUBLIC EMPLOYEES, Local 2636-01

RE: DOWNSIZING
s e R S

The parties agree that the Employer will make every attemp! to malntaln forty-five (45)
positions within the organization during the life of this Collective Agreement.

The parties further agree that short-term lay-offs may occur, L.e. summer shutdown and
lay-off of up to elght (8) weeks.

The parties further agree that should the Ministry cut funding or extenuating
circumstances arise that would necessitate a long term lay-off, the parties will meet to
discuss haw this will take place before it is announced to the membership.

For clarification purboses:

The parties acting on behalf of the Union would be; Unit Chair, CUPE National
Representative and the Negotiating Committee.

The parties representing the Employer would be: The Employer designates and the
Board designates.

Dated this day of 2019.
CANADIAN UNION OF PUBLIC PARTICIPATION HOUSE PROJECT
@OYEES AND TS LOCAL 2936-01 (DURHAM REGION})
Qe -
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LETTER OF UNDERSTANDING

Between
THE PARTICIPATION HOUSE PROJECT (DURHAM REGION)
and-
CANADIAN UNION OF PUBLIC EMPLOYEES, Local 2836-01

CONVERSION ULL T|ME

Should the MCSS provide funds to the agency for the specific purpose of convarting
part lime positions to full time positions the parties agree to meet within sixty (60) days
of receipt of written confirmation and ministry funds. This meeting will occur with the
Labour Management Committee to discuss the Issues surrounding the conversion of
part time positions to full time positions.

Dated this day of 2019,
CANADIAN UNION OF PUBLIC PARTICIPATION HOUSE PROJECT
PLOYEES AND ITS LOCAL 2936-01 {(DURHAM REGION)
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LETTER OF UNDERSTANDING

Between
THE PARTICIPATION HOUSE PROJECT {Durham Regicn)
and
CANADIAN UNION OF PUBLIC EMPLOYEES AND ITS LOCAL 2936-01

ADVOCACY

%

The Employer and the Union agree (o advocate the Provincial Government for increases to
base funding.

The Employer will continue to advocate, individually with local Members of Provinclal
Parliament, and through the Annual Budget process for increased funding to improve wages
and benefits far its workers.

The Employer further agrees to advocate callectively, for increased funding to impraved
wages and benefits for lts warkers through associations of membership eg. OASIS etc.

The Employer agrees to meet and work with the Union and other agencies to iearn and have
meaningful discusslon regarding the development of structures and possible options that will
assist toward the facilitation of central bargaining for the next round of collective bargaining.

Itis agreed that participation in a Central Bargaining process for the next round of bargaining
is dependent on the agreement of each party to participate in that process.

Where possible, the Employer further agrees to make effarts to attend a forum hasted by
CUPE where the concept of central bargaining will be explored.

Dated this day of 2018,
CANADIAN UNION OF PUBLIC PARTICIPATION HOUSE PROJECT
EMPLOYEES AND ITS LOCAL 2936-01 (DURHAM REGION)
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